












KENYA TRIP
This  summer Mrs. Rickards 
led a group of Mayville and 
ex-Mayville pupils on a life-
changing experience – a month 
in Kenya.

The pupils had raised money for 
this trip over 18 months and now 
their dreams were being realised.
During the trip they worked 
on a variety of community 
projects, including laying the 
foundations for a new classroom 
block at a local primary school, 
teaching local children about 
conservation and helping at a 
tree nursery project.   They also 
went on two safaris and took a 
PADI diving course.

ST JOHN AMBULANCE
Our Cadet Corp has continued 
to be very successful and several 
pupils are working for their 
Duke of Edinburgh, Bronze, 
Silver and Gold Awards.

During the year we have set up 
a St. John Ambulance Badger 
Unit which has proved to be 
very popular, with nearly 40 
members.

As well as learning a bit 
about first aid, they spent 
last term taking the ‘Wild 
Badger’ award. The Badger 
Sett is led by Ms. Lynn 
Isherwood-Lee who is 
supported by a group of 
parents and we would like to 
thank them. 

STAFF MATTERS
At the end of the year we were 
sorry to say farewell to Mrs. 
Shirley Skelton who first joined 
Mayville as a P.E. teacher in 
1988.  She ultimately retired 
from her post as Deputy 
Headteacher of the Junior 
School. Shirley was towed away 
on Mayville’s oldest minibus, 
which was in fact the one she 
had raised money to buy when 
leading the P.E. Department.  
She will be missed and we all 
wish her a happy time – that it 
will be busy we have no doubt.

Mrs. Dianne Sims also retired 
after 15 years at the school.

FRIENDS OF MAYVILLE PTA
The Parent Teacher Association 
was very active again this year 
and raised a large amount of 
money for gymnastics 
equipment. We are very 
grateful for their support.   
This year they ran a 
quiz evening, a skittles 
evening, the Christmas 
Fair and a very successful 
combined School/PTA 
Summer Fair at Clarence 
Field.
We are very grateful for 

the dedicated band of parents 
who devote a lot of time to the 
success of these events.
A particular thank you again to 
Mrs. Sharpe who now single-
handedly runs our much valued 
second-hand uniform service.

This brings to the end a very 
brief overview of life at 
Mayville during the academic 
year 2007/08.   It is necessarily 
very selective and has missed 
out much but undoubtedly gives 
a taste of the busy and enjoyable 
life at the school.

FUN WHEN YOU’RE YOUNG



Last term saw the school undergo the Independent Schools 
Inspectorate inspection of all aspects of Mayville.   This 
happens every six years or so.  
In outline, this is a very positive report, the oral feedback 
culminated in the lead inspector saying Mayville is a ‘cracking 
little school’.   The report is couched in much more moderate 
‘inspection’ language but nonetheless gives a clear thumbs up 
to what we achieve here.   Principally the inspection seeks to 
check that we do what we actually say we do and they were 
very positive about what we provide for each individual pupil 
at Mayville. Below is an extract of the main findings -

“Pupils’ Learning and Achievements
As in the previous inspection, pupils learn and achieve well.  
The school fulfils its objective of enabling pupils to realise their 
potential.

Spiritual, Moral, Social and Cultural Development of Pupils
As in the previous inspection, the school enables its pupils 
to demonstrate positive spiritual, moral, social and cultural 
development.   The school achieves its objective to foster 
pupils’ self-confidence and self-esteem.

The Quality of Teaching (Including Assessment)
The school provides high quality teaching and assessment.   
Throughout the school, teaching is mostly good, with some 
outstanding examples.   The school achieves its aim to provide 
teaching that is responsive to pupils’ needs…..   Inspection 
findings concur with pupils’ positive views about the quality 
of teaching.
Small class sizes enable teachers to provide individual attention 
for each pupil.  Pupils say that the teachers have time for them.   
Where appropriate, work is provided at differing levels of 
challenge….. 
Teachers’ enthusiasm effectively fosters pupils’ application, 
effort and interest in their work.

The Quality of Care and Relationships
As in the previous inspection, the quality of pastoral care is 
excellent.   Staff provide high quality support and guidance for 
all pupils, thereby fulfilling the school’s aim in this respect.   
The school takes great care of pupils’ welfare, health and 
safety.
Staff are highly supportive of pupils;  a caring ethos permeates 
the school.   Staff know the pupils well and are committed to 
the declared aims of the school, with regard to promoting a 

happy environment where individuals feel valued and secure…
……..
Relationships between all staff and pupils are outstanding.   
Mutual respect is the norm.  A relaxed but purposeful 
atmosphere permeates the school….

The Quality of Links with Parents and the Community
The school has maintained strong links with parents and the 
community since the previous inspection.   
This strong partnership allows the school to achieve its 
objective of enabling pupils to fulfil their potential.

The Quality of  Governance
The school benefits from high quality governance from its board 
of trustees.  This has enabled the school to grow considerably 
since the previous inspection and to achieve its aims.

The Quality of Leadership and Management
As in the previous inspection, the school is well led and 
effectively managed;  this has enabled it to grow and to achieve 
its aims.
…. Strong leadership is evident throughout the school…..The 
School is efficiently administered and runs smoothly.

Overall conclusions
The school achieves its aims.  It provides a high quality 
educational experience and makes outstanding provision for 
pupils with LDD and statements of SEN.    Pupils learn and 
achieve well and the school enables them to demonstrate well-
developed spiritual, moral, social and cultural awareness.  The 
school provides high quality teaching and assessment……”

It was not considered by the inspection panel that we had 
any major weaknesses but they have to give ‘Next Steps’ for 
improvement and these were –
“Next Steps
In order to improve provision further, it is suggested that the 
school should:-
1. improve trustees’ oversight of educational
    matters and provide further trustee training.
2. provide more training for teachers in the 
     use of interactive whiteboards.”

Action has already been taken to meet the recommendations in 
the ‘Next Steps’.
A full copy of the report may be obtained from the School.
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